THE SCHOOL BOARD OF SARASOTA COUNTY, FLORIDA
HUMAN RESOURCES
1960 LANDINGS BOULEVARD, SARASOTA, FL 34231
PHONE (941) 927-9000 FAX (941) 927-4020

CERTIFICATE OF EXEMPTION FROM FLORIDA PUBLIC RECORDS LAW

Instructions: Chapter 119 of Florida Statutes addresses public records and their availability for inspection.
Exemptions to the requirements of this law are provided for certain individuals, their spouses, and children. Examples
of such exemptions are:

e Various personnel in the criminal justice system - including active or former law enforcement personnel, judges,
state attorneys, prosecutors, correctional and correctional probation officers

e Firefighters

e Code enforcement officers

 Department of Children and Family Services personnel whose duties include the investigation of abuse,
neglect, exploitation. fraud, theft, or other criminal activities

« Department of Health personnel whose duties are to support the investigation of child abuse or neglect

« Department of Revenue or local government personnel whose responsibilities include revenue collection and
enforcement or child support enforcement

If you are a current District employee who is exempted in F.S. 119.071, or are the spouse or child of someone who is

exempted in F.S. 119.071, complete the information below and sign and return the form to Human Resources. This
exemption will be noted in your personnel file and in the District's Business System.

| certify under penalty of perjury that portions of my personal information are exempt pursuant to F.S. 119.071.

Employee Name (Print) DOB

Work Location

Who is the qualifying individual?
[] Self Qualifying employment

[ ] Other (Print name)

Qualifying employment

What is your relationship to the qualifying individual?

Employee Signature Date

HUMAN RESOURCES USE

[ ] Entered in Business System Date [ ] Placed in personnel file Date

The School Board of Sarasota County, Florida, complies with State Statutes on Veterans’ Preference and prohibits discrimination in its educational

programs, services or activities, or employment conditions or practices on the basis of race, color, religion, gender, sexual orientation, age, ethnic or

national origin, genetic information, marital status, qualified disability defined under the ADAAA, or on the basis of the use of a language other than
English, except as provided by law.
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